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ABSTRACT

This study aimed to investigate the effect of the perceived ageism and ageism experience at work on the
appearance satisfaction and then appearance managing behavior for the age of 45-64 men and women. An
on-line survey method was applied to get the data of 455 respondents. The results were as follows: First, the
perceived ageism gave a positive effect on the ageism experience at work and the appearance managing be-
havior, while giving a negative effect on the appearance satisfaction. Second, the ageism experience at work
had a positive effect on the appearance managing behavior with no effect on the appearance satisfaction.
Third, the appearance satisfaction had no significant effect on the appearance managing behavior for over
middle-aged office workers. Fourth, some demographics such as gender, age, and occupation were shown to
be significant for perceiving ageism and appearance behavior. In conclusion, the ageism perception and the
ageism experience seemed to be an important sociocultural factor, which would motvate the appearance

managing behavior of the over middle age people.
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{Table 1> Characteristics of Respondents

45599 SRAR AT 24
AR 9ol ATEAH A4S (Table Dol 1}

ot g9 7Y 400-600%F €
200-400%F € mRH(22.2%),

(215%) T2 =

AHE- = 3T

&2 50% WO E A8, 9
747} 259 Welgom Suxt
27 9k AgEz= A}

o] 7hd BRA(72.1%), AE7]
AR YAy F)el 211%, A

A
H(el: WA, AL wE ?>ol 68% w019

] mRH(36.5%),
600-800%F € W%k

Bk, A 5 mRt

(59.3%), 5-10% €& PIRH27.7%) o= vrebstth

(N=455)

Variable Group Frequency (%)

women 235 (51.6)
gender

men 220 (48.4)
having spouse 375 (82.4)
spouse no spouse 80 (17.6)
45-49 110 (25.6)
50-54 109 (25.3)
e 55-59 105 (24.4)
60-64 106 (24.7)
office worker, service job 328 (72.1)
occupation engineer, teacher, designer etc. 96 (21.1)
professional 31 ( 6.8)
less than 200 20 ( 4.4)
200 - less than 400 101 (22.2)
monthly household income 400 - less than 600 166 (36.5)
(10 thousand won) 600 - less than 800 98 (21.5)
800 - less than 1,000 42 (19.2)
over 1,000 28 ( 6.2)
less than 5 270 (59.3)
property including house 5 - less than 10 126 (27.7)
(billion won) 10 - less than 15 34 (75)
over 15 25 ( 5.5)
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{Table 2> Factor Analysis on Research Variables
Variable Factor Item Factor FEigen Variance
(Cronbach’s a) loading value (%)
Difficult to adopt electronic or new technology. 750 241 2191
Task learning |Slow in perception. 729
ability Low in systematic work handling. 670
(.82) Low in physical energy. 566
Hard to learn new work skill. 506
. Less patient than young people. 728 1.89 17.15
Perceived Effort for N Lining th | 614
: ore complaining than young people. .
ageism team work
(73) Having lower motivation than young people. 548
Hard to make teamwork with old people. 450
Young fellow workers don't like to have meeting with
Psychological 765 1.32 11.99
dist old fellows.
istance ) )
(76) Young fellow workers don't like to talk with old 749
fellows.
= -
elloW workers sometimes do not ensure my words or 869 434 61.95
behavior because of my age.
Fellow workers sometimes don't answer my questions 842
because of my age. ’
My opinions are sometimes ignored because of my
Ageism age. 795
experience

Fellow workers sometimes don't ask me in fear of
at work . 794
ruining work because of my age.

.92 Sometimes I feel repulsed from young fellows. 763
Young fellows seems to prefer my absence from the 744
meeting. ’
Sometimes [ was excluded from main business or 688

promotion because of my age.
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Variable Factor Item Factor FEigen Variance
(Cronbach’s a) loading value (%)
) I feel healthy for my age. 905 1.95 27.86
Relatzv;g)y outh I feel energetic for my age. 858
‘ I don’t feel T am old. 519
Appearance I don’t worry about my old appearance. 743 1.72 2451
satisfaction | Satisfaction on I don't care for my face wrinkle. 716
apf)r:e?f;rfce I am not afraid of going work or meeting with grey 638
(73)  |Phar
I want to look younger for my age. (R) 402
I frequently visit fashion mall to find trend. 869 2.36 47.10
Appearance I frequently shop fashion products (apparel, bags, 815
managing shoes, accessories etc.). ’
behavior I regularly visit massage shop or dermatology. 659
(.80) I makeup when I go out. 547
I eat dietary supplements for healthy appearance. 452
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Perceived ageism -) Ageism experience at work

Ageism experience at work -) Appearance satisfaction
Ageism experience at work -) Appearance managing behavior
Appearance satisfaction -) Appearance managing behavior

*pX.05, FF K01, FFF K001

(Table 3> Path Analysis on Appearance Managing Behavior
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(Table 4> Comparison of Mean Scores of Variables

and Factors by Gender

Variable/Factor (NTSTSIS) (Yir;l;; (nl\fzgo) t-value
Perceived ageism 3.07 3.13 3.00 2.78%*
Task learning ability 3.44 3.55 3.32 4.00%**
Effort for team work 2.54 2.56 2.52 .63
Psychological distance 3.19 3.23 3.14 1.31
Ageism experience at work 2.57 2.55 2.59 -53
Appearance satisfaction 2.94 2.75 3.15 -7.85%%*
Relative youth 3.16 3.03 3.29 -3.87%*
Satisfaction on present appearance 2.78 2.53 3.04 -8.06%**
Appearance managing behavior 2.72 3.02 2.40 9.51%**
01, ***p 001
of thgh ol oAl Ek(4d: 313, & Il At &+ v AAJRE v 99 B
/30 3.00), 381 8R1dAME HdFTY QQldlA & FolA ARHTGE= FA S HIE foAl 5
8] o] A A Zbo] FoHA = ASE U ARl AL R ZAEAT R Ay F Wil o
k(g 355, HA: 332). AAEA ARF ot 7o 79 o34 (3.02) B (240) B} e
/AL ool Axasd] o) F4¥ H vt Al Eobd, ool BART oEAYd ¥ A

(Antonucci et al., 2010; Calasanti, 2005; Gran- A =S dthe AEE BHAFAT oo
leese & Sayer, 2006). Ty FA AHAHE ARG YRUESET B R ALY TS Hol
AR Fy el o8 ztol7h gl gt & AFAFdE AT o A 1
RIZLE Wl H¢ole o443(275)2 B4 ddol AdZo A wIEHASS AA
(315) Bk FosAl Wi, ErtEE 4 2 gk o9 A, YR & A 5S4
{Table 5> Comparison of Mean Scores of Variables and Factors by Age
e e
Perceived ageism 3.12° 3.24° 3.01° 2.90° 8.60%**
Task learning ability 3.45%° 3.587 341° 3.31° 3.78%
Effort for team work 2.69* 2.75 2.44° 2.29 12.82%%%
Psychological distance 3.12 3.35 3.16 3.11 2.22
Ageism experience at work 2.45 2.66 2.61 2.55 1.67
Appearance satisfaction 2.86 2.91 2.96 3.03 1.82
Relative youth 3.02° 3.09° 3.15° 3.37° 5.27%%
Satisfaction on present appearance 2.74 2.78 2.82 2.77 27
Appearance managing behavior 2.64 2.73 2.73 2.79 78

*pX.05, FF K01, FFF K001
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F-value

1.80

93
1.73
4.32*

1.79

4.85%*

.05

.61

engineer,

teacher, professional

designer etc.

office worker,

service job

(n=31)

(n=96)

(n=328)

3.06
3.31
2.60
3.35a

2.93
3.41
2.43
2.99b
2.47
2.93
3.11b
2.79
2.65

3.09

3.46

2.57
3.23ab

2.76
3.12
3.54a

2.58
2.93
3.13b

2.80
2.77

2.77
2.74

Variable/Factor

Perceived ageism

Task learning ability

Effort for team work

Psychological distance

Ageism experience at work

Appearance satisfaction

Relative youth

Satisfaction on present appearance

Appearance managing behavior

*pX.05, FF K01, FFF K001
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