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ABSTRACT

The aim of this study is to investigate the general status, operating status, and the satisfaction
level of participating textile-clothing companies involved in the Work and Learning Dual System
in Daegu. The general status and operating status of the participating companies are as follows.
As of March 2016, 34 of the 43 companies in Daegu participated in this survey, and they were
divided into three areas of textile: weaving, dyeing & finishing, and apparel manufacturing. The
breakdown is as follows: 14 dyeing & finishing companies (41.2%), 13 apparel manufacturing
companies (38.2%), and 7 textile weaving companies (23.6%). The results of the survey showed
that 91.2% of the companies decided to participate in the system to cultivate their employees into
experts in the field. The satisfaction rate of the theoretical education and training institutions was
3.88 out of 5 points. In particular, the satisfaction rate of the textile weaving companies was as
high as 4.29, and the satisfaction level of the dyeing & finishing companies was higher than the
average of 3.71. The overall satisfaction rate for the work-related paradigm was 3.97 out of 5
points. The results of this survey can be used to conclude that the Work and Learning Dual
System is operating as it was intended to be by the government.

Key words: apparel manufacturing(€]F4§4}H), dyeing & finishing(E4)] 7H),
textile clothing sector( -] &3&0}), textile weaving(4d 41 3)),
Work and Learning Dual system(%d <5 2l Al))
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F'o7 YRt AAAJAT S AT d - S5HEA e A FA ) ue
ZF(NCS)E 7wtz d3} kg e 5 + GE79E S T EAE YR A FRE 7
77F QFske A4S dv we gty oig Ak MA G=79YL 71ge] FEate]
AAF S AL A F}E HASse WAHS A5E WEFH Z2IH uel dg R
2H3hch(HRDSK, 2016). 719 AA A EE RIKFHI|HAA A
deEHaAAE Ao FHFT FoAd 71Yel &= Off-JT(Off the Job Training) ¢+ AAE 2
Frdle] ¥SFHZRIHRS AA - Y5, o o] o]Fofx = 719@ZeNA s S-OIT
F3FE T @9 AFE A4 - 7ed AFE=E (Structured On the Job Training) & 33l <
A olE AR FEety] feixe AR Al AE Fdste otk 7oA WFFHEZE
ZHEE 7I7h 9 ASF-dE 8= st AR I3 A8 - 299 FAe MEIIHelr, oA
e wgEdelt T3 A7 52 WIsy of %7l gt Off-JTE AT 4 3l
o] 2 W3 FTEHY AAHOLE AAH ok oh vHE, FEEEAEPS A Off-JT ozl
sttt w&FH AU EeE Sl 3 olf ¥ 7S 9 Avn&/H T Foks
glol 7ol a&E ke Aol T 3o AAste] FEFor Off-JTE AAls= Feioltk
7Feetd, SEAE ALE AHlA w&FEE 3714 QRAFUK|HE AFGFEA - F3,
wE S dFoR sty ordA dFHeR Fg=EdEuc deslell, Aot =9
SEATE obd AEjelA w&FHo] o]FolAE e}, Ad7lE B 719 55 sk, 3EE
AEeAgAETd 2 AFAEFH A7t doem HAEH7 AT v ASFHAZZIP ue}
Kim, 2014), ol&g Zto]& S.9kstd (Table 1) Off-JTE ¥ ¥ &Yt ®rh(Kang. 2014a).
2, detEHaA ZEIY] AdR Aot W

(Table 1) Differences Between Work and Learning Dual program and Field Practice Program and Internship Program

Classification Field Practice Program | Internship Program Work and Learning Dual program
. High school, coll final .
Object 1811 SChool, college tma Mainly college All the people
semester
Participant status Student Fixed-term worker Workers
Link 1
n t.o resuiat (@] X Not necessarily connected
curriculum
Student - Coll -
Contracting party uden olese Student - Company Learning worker - Company
Company
Program led College Company Company
Training period 1 to 3 months 1 to 3 months 6 months to 4 years
Systematic linkage N N o
of work and learning
- After the training course—Pass the
Connection with o Company's discretion evaluation test—Succession to employment
employment pany - After the training course—Fail the
evaluation test—Company’s discretion

(J. Kim, 2014, p.5)
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QegHaA Fel22A i AF 3419, F

T g2 5 079922 . Kim(2014) 9

A7A%} FETEA 5

3%, TEEHIEA

[e}

(n, %)
Classification n %
Textile Weaving 7 20.6
Industry sectors Dyeing & Finishing 14 41.2
Apparel Manufacturing 13 38.2
Less than 4.9 billion won 10 294
Vear sales 5 billion won ~ 9.9 billion won 12 35.3
10 billion won ~ 19.9billion won 7 20.6
Over 20 billion won 5 14.7
10~29 12 35.3
30~49 6 17.6
Total number of workers 50~99 13 38.2
100~199 2 5.8
200~299 1 2.9
Whether to link degree Yes ! 18
No 30 88.2
10 3 8.8
Hours of S-OJT per week 12 17 50.0
16 16 412
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{Table 3> Number of learning workers & learning workers dropped out & Education

(n, %)
Classification n Average
Textile Weaving 15 1.88
Number of learning Dyeing & Finishing 53 4.08
workers Apparel Manufacturing 438 3.69
Total 116 3.41
Textile Weaving 3 0.38
Number of learning Dyeing & Finishing 14 1.08
workers dropped out Apparel Manufacturing 10 0.77
Total 27 0.79
High school graduate 48(41.4%)
College graduate 32(27.5%)
Education - -
University Graduate 36(31.0%)
Total 116(100%)
Table 4> The Need for Work and Learning Dual system
(n, %)
Classification n % M
Generally sympathetic 21 61.8
TEZaiEzZ lgiaysc;ri;?d Very sympathetic 13 38.2 3.38
Total 34 100
T 02472 vus) & o SedEA e A9 3 olE AEE AFde MEL ASHTEALEY
AR} FE SR B 3 ol go® 4 & Auay o Axe WA 5L AR
FAB Bok B3 GATUA LOSYOE AY WA LAFWAA FoIUEl F A= BL
@70] W$ FerEe AR 4 Uk AT 4ol dhate] olgA ANFT UEA 47 AR
A TFEdEAY] gEE REES HU IE0 A& B Aee 438 Wl 338 #=7
1169 % 489 (414%) 2.2 713 B3, d47124 bt o, J. Kim(2014) 9 A+ZA3% 3558 0=
Aol A% 489 F 297%(604%) S AAFL ol tha WA dehth degHAA) 244 o
543t 294 BlFel =4 st Z2as 3 61.8%7F A Z F2stH, 53] 382%= T
the9] (Table 3)3% 2t doll wig FAskE ACE Uewy, Ade o

£9) (Table 4)8} 2tk

QetsaAel Fold B4 AL A3, 7]
dEge] R AT ANE Pt
A s ewst 912%% A A o
7% %A ebkew], 1. Kim(2014) ]
96.2%% T4 AolE HolL Ytk olo]

e o

7%

1 Al

>

i)
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2] RSN LS AR FHENTE B A A= AdY 27l FH Z23
At she FAo] 44.1%9 719AAA e Y59 o] ZV|HAAES T3zt AA AF
3, AYe] AVNEES FEstal o] AS WA HE ST A, @FAA 11T SEdE
et =7t 294%9] 71dANA ZHh YER) F 2 8 FF8 deA 9FE 5 A2 AR
E o|F Ak olFtlE 7]ge AAFoE otk AR +FHE AL 53 el 418
OJTE FI9FS ZsiattdAy AR A= o2 J Kim(2014)9 A+A3} 42583 vl
7 55 dstd Axe Fdsty A5 & F AE2 Yebgal, A - o8 3 2okl e A
Ak FAANGA 7} 443807 7HE B
SedEA EIWRoZE ALYIE 59 SadzA 197 dFAwA ¢ F4E 58 T
765%2 AAFL Qo olojr Aol HY = Aoll 424" 02 J. Kim(2014)9] A7+A= 4433
of 2/ME B3l 34%. 93 T FEFIAAAIE of Hla thA B HAFEAT AYYE Faeta
5 T 235%, 543t § @FAFN dAE AT FACE eI, AF - oF 37 RokdllA
23 206% <22 Jehvdx Utk ol I = AFAADA 4437, S FANGA 43B8FoR
Klm(2014)4 A+A el AUHE 50.9%, & =4 vt ey A7t aA e e 4008 E
st 5 dFAFA QA 491%, NEFILE AL I FFe ta ol gl e ALE
&8 189%, ASAEHY FE, AAA HAHGAMH Ho|m A= (Table 63 2t
5 5 2F 151%% 2}017} e ALE The Aot 27 @AM 7 719
Ebth, ool e A3b= (Table 59 2tk ol dEHaA &9 oAH el AeAE 7
GEER 53 AxE ARsch

{Table 5> Purpose of Participation in Work and Learning Dual system and How to recruit learning workers

(n, %, multiple responses)

Classification n % Total
To develop and utilize practical Human Resources that fit 31 912
the Industrial field ’ o
Pgrpos§ Of‘ To reduced retraining costs for new workers, shortened 15 1
Participation in probation period .
WorAk and To induce long-term tenure and prevent turnover 10 29.4 n=34
Learning Dual
system To strengthen the capacity of companies to perform 5 147
systematic S-OJT :
To receive government grants 2 5.9
Through job announcements 26 76.5
Through the introduction of acquaintances and employees 11 32.4
Through public employment sites such as Worknet 8 235
How to recruit Through employment centers, industrial complexes and 6 176 =34
learning workers municipal employment centers ’
Through the introduction of educational institutions 4 11.8
Through the linkage of field interns with Specialized High
7 20.6
School
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(Table 6> Progress of the Work and Learning Dual system training program

Classification M SD
Textile Weaving 443 787
Operation according to education plan Dyeing & Finishing 114 063
Apparel Manufacturing 4.08 641
Total 4.18 673
Textile Weaving 443 787
Compliance with number of S-OJT Dyeing & Finishing 4.00 555
trainers per learning workers Apparel Manufacturing 4.38 .650
Total 4.24 .654
AA, o8 w&E We V)7 Fot dEIEA o] A& AR uewtiy, A7HEEA7E 3.008
o 2% FHOoR % ofF &S HH HrE AR S8 YA Yeytth
3 Az 282802 HEHUG o FFOE U oA, ShEEA e tie FEAA, g, o
Bt J. Kim(2014) 8] A2 3533l Hls) A T FFoR AT ofeE 9 3BFLE I
S AR Ueheth A - o5 3 EokelA Kim(2014) ¢l A2z 34580 w8 tha 2A
= GATHEAAZE 250808 RHEFET oy g A BEET o goe]l A2 ASR YEn
FEOE YR, ol FA7IEAA dFE 3 A, A O E I Roke BF Hd FEoR
wo 2 A dgFEFo® 3 ZHFudl i) vretstth
olEEE ERSI e ALSE IetHy itk AXA, StEEA ] ek UM FEHORE o
=4, A g Efoly g9 B0 Hes AAE AEd 23 326002 HER
2 Q% oS 51 W 3743oE o AFgol A FES Bk o FEAAML
Kim(2014) 9] d+43 34946 vl&) =& A J. Kim(2014) 98] A+4A3 3345l Hla) i 3@
£ Bou dAVbEdAe e 32980 W 3, 53 AfAAAAE 286808 HEET o
Al VER BHEOR g AREES 913 Ed o B FTOZ Yeyth
Y Qlge FHow <l oEEs i =71 A, SFIEA dete dF 9 W&,
Aee & F Atk ST, AL T #HE "HolA ol o] AUeA
AR, R&Z209 FIpiEe] st of £ 253 A3 356822 I Kim(2014) 9] |72
Haol talME 309802 HErEe] ofE %ol I 3578 A9 2 FFEOE HEHLG U2 A
AE ASE UeEI J Kim(2014) ¢ A+Z23% T8 oEF> EE AA ¥ AR YR
2918 W3l & 52 A2 veuth A oA, X&EFTH TE F FFIEAS] o)F
o 37 ZoklMe ARAAAATT 3437 0= & 7Fs2del ol oEfFoel ve SRS Wit
HEHT & 52 FFOE Ueyith 324422 J Kim(2014)8 A+Z2= 3.008¢ H|
A, 7199 dgTdd 7)1 delA el o] & =2 BERT of el A2 FE2 UEid
W& AAH AATE FEHA olH w0l UeA o ARAAGA S} R FAA = 242 3.00% %
£ ZESAT 341822 J. Kim(2014)9] 308z AMTFEHA 350l e iAo
A3 3.

3308 M%E £FO2 HEHDG oJEe 2 o|Uh5HOR olgigel Ak AR Uu
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A% 33083 v
2E) BERG WS 3 odes nyn
e OB FoplME GALTYATL 28670

2 BENT ol g £EOR Vet ol
A vFe] AHoE
o AUNTYATL ZHED )5
994 Aol d@ Tugs 2
o2 et 99 9714
(Table )3 7}

517 =] o
A3t &} e

{Table 7> Difficulties in participating in Work and Learning Dual system

Classification M SD
Textile Weaving 3.14 1.345
Working vacancies during the training Dyeing & Finishing 2.50 855
period Apparel Manufacturing 3.00 913
Total 2.82 999
Textile Weaving 4.14 900
Lack of trainer workforce for S-OJT Dyeing & Flmshmg 329 469
Apparel Manufacturing 4.00 1.000
Total 3.74 864
Textile Weaving 3.43 1.272
Difficulties in additional development of Dyeing & Finishing 3.00 555
educational programs Apparel Manufacturing 3.00 816
Total 3.09 .830
Textile Weaving 3.57 976
Lack of systematic linkage between OJT Dyeing & Finishing 3.00 555
and Off-JT Apparel Manufacturing 3.77 927
Total 3.41 857
Textile Weaving 3.29 951
Lack of training facilities, equipment and Dyeing & Finishing 3.21 802
textbooks for learning workers Apparel Manufacturing 3.54 967
Total 3.35 884
Textile Weaving 2.86 900
Burden of labor costs for learning Dyeing & Finishing 3.43 646
workers Apparel Manufacturing 3.31 855
Total 3.26 790
o o . Textile Weaving 3.71 1.113
P of g 0 hosin 5 [y & Fuvhg
Apparel Manufacturing 3.62 768
management
Total 3.56 824
Textile Weaving 3.00 1.155
Possibility of leaving after training Dyeing & Finishing 3.50 941
Apparel Manufacturing 3.08 862
Total 3.24 955
. o Textile Weaving 3.29 951
Ing@qua‘[e evaluation certification fgr Dyeing & Finishing 286 1027
qualification and degree after completion -
of education and training Apparel Manufacturing 3.54 776
Total 3.21 946
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{Table 8> Level of learning workers

2 ARsth G522 EPAA olEeS 7
=AE Aws A3 53 e 3008eE I
Kim(2014) 9] A+Z237 3238 8] tha w2
AFAT BQoA B $FORE oHes FHL
AT AR Holwh AA7FFAA S ARAF
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2016 3% 7% SEd
S 1505k o)/ 2009k mgko] 618% = M
< HFE YE Y JoH, J Kim(2014) 9] A
FAR 623%% A W%F FFelh oloiA
00%H o 2509+ mIRE 17.6%, 1507t °]/
WA Y 7%, T TR 05
2ol Aozt Qedl GATE
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=
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HH

DN DD

(n, %)

Classification n %

Better than regular workers 17 50.0

Level of learning workers Similar to regular workers 17 50.0
Total 34 100.0

{Table 9> Difficulty in recruiting learning workers

Classification M SD

Textile Weaving 2.86 900

Difficulty in recruiting learning Dyeing & Finishing 2.71 914
workers Apparel Manufacturing 3.38 961

Total 3.00 953
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BEAL] A - 0% wo AsEHAA Fel7Y A AT

o1 200%H PIE FARAA ] AS 10099 teoE QA @A AT AsEHBA
ol 15004 olakz W ¢ WAL 2 Wow  Fd meade] AR dRd AgsA 74
Vertor], A3k (Table 10034 2tk Sol@ 3 Ho] 9EAS ARG 2% olE L% ARE
< 250%H4 o]/ 3009 wRke} 3005H o] 49 Ho] BT A AT 794%E J. Kim(2014)
e AF 4% 29%E ok GAZFEYA 22 o ATAT T36%0Th tha BA vekgon, o
A SETEA 194 wgen gom, olF ¢ £ % A4Fd #4 BF Aucl s2dt: 3
2EAL BAFIN AYHOE QAR YA 1A B 59%E I Kim(2014)9) 974} 151%80
A 4902 AEYAA FFTEA AL A Sk oo @ Aske (Table 1% Rk 1
A7z Qold ARAN ¥ et dE AOE AT o2 AFsht AFEA Aol DR
BOQT SFTEA AWTEAZ AT o]k SHE 20%2 URAT APl AFsh o
Fol /GAZL AFtaA B GFS 509de] B AjHe] @t SHES 1IS%E .
A 20099 mlgre] 500%E 7 ¥Z, olold  Kim(2014)¢] AFAHS vaA ol E£n% )
2005 ol A12505H1 Bl te] 382%, 2508k o] A F8Adol o Edth

3008l Wkel 88%% AWACR Hid A% A 0 Qe dsgEAA APAA
o AF FlAYL AP Uk AT st HME 47 WH 28F, WAR FRae
A, 765%% SEHAT ol I Kim(2014) 9 4772

(Table 10> Current wages of learning workers

(n, %)
o Before end of training After end of training
Classification
n % n %
1 million ~ 1.5 million won 5 14.7 0 0
1.5 million ~ 2 million won 21 61.8 17 50.0
Wages of 2 million ~ 2.5 million won 6 176 13 38.2
learning —
2.5 million ~ 3 million won 1 2.9 3 8.8
workers
3 million won~ 1 2.9 1 2.9
Total 34 100.0 34 100.0
{Table 11> Job suitability of educational program
(n, %)
Classification n %
Both Off-JT and S-OJT courses are suitable 27 79.4
Off-JT course is appropriate, but S-OJT course needs to be 1 99
reorganized N
b suitabili f
Jo §u1ta ility o S-OJT course is appropriate, but Off-JT course needs to be
educational program . 4 11.8
reorganized
Both Off-JT and S-OJT courses are reorganized curriculum 2 5.9
Total 34 100.0
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(Table 12> Satisfaction with financial support from the country

(n, %)
Classification n % M
Very sufficient 1 2.9
Satisfaction with financial support Usually enough 26 76.5 985
from the country Somewhat deficient 7 20.6 '
Total 34 100.0
<Table 13) Satisfaction of Off-JT training institution & Overall Satisfaction with Work and Learning Dual system
Classification M SD
Textile Weaving 4.29 756
Satisfaction of Off-JT training Dyeing & Finishing 3.71 .825
institution Apparel Manufacturing 3.85 801
Total 3.88 .808
Textile Weaving 4.00 1.000
Overall Satisfaction with Work and Dyeing & Finishing 3.86 535
Learning Dual system Apparel Manufacturing 4.08 641
Total 3.97 674
o 2327, QA= %% stk 37.7%°1 s A4 AFGA7E dA dsks A e A7 Aol o
Aol sl A S U S/ R 12 3 7 st HntHow wEsl=AS Awd A3t 53
ow, I Axe <’I‘ab1e 12>} 2o QA Lol 5 397422 J. Kim(2014)9] A+ 370HE
o RSt SRE V1AM FIHH R O E2 SRS Bl Ak BRI MR
AGA Yol Fost g 22T fEAY, d HAZFEAA T 7P w2 AeE vE L Aok
Frade] A, A 9 FEH AN ILE
27ER e, V. 4= 9 o9
508 o]Bu& FH7|He tiste o= A
T BEsteAE AR M BE Z19ATE 2 A7e dFAY9e] A - du5Eelr ds
TETHAEHP ] FH A A8t 9loH, 5 g Al %&171‘” At ATAM vt e A8
A F 3887C= J. Kim(2014)¢ d+23%+ 3.85 = EEsh
A AL v o VS B A AA, A - o8 FoF dtswdA FA7dd
AAJA Q] PEEIF 429807 FA e, of 4wk g ¥ FAFES tat 2o 20161
d7EFA Ll WEETE 37189 BHE o] 39 712 430 719 T & Akl FeA g 340K 7]
BEEE HolAt FHoE ¥ HFE UE H F A A AFAH, dA7H, R
Wil Sleh wEskA] Zehe 2 dAle olEuS o] I Fokm WA AA7HE 140 714(41.2%),
TH7IHE wsWdol AR dAA dEe o FAIAE 137 719 (382%), AHAA T 714
olfE =3t (236%) w22 e

- 128 —



ok QeGHYA Fol/)Y A AT

FAREOEE W) /Y B TEFAAE o 922 199 @A £ 25550 9
goz Aden gom, ARFUEAL geld Aol 4uPeE ANYRE 59T e Row
A7t 2 NAGLT%)OE T AASE, vt Bee QaEHAA 29 ofelgel
3 719 F AWFNEAS 14991908 J Kim 0@ ARANE sawAAE gl slol
(2014) 97e) FEFANNY AWz 157 AAAR 2A b Fol FEAAA JEIR
o3 W%e £EOE veEth Fe/ld] FE QRO HUHOE ofF w§e wE 7 F
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013%¢] ¥%S AART dovl, B55%9 MF Y FEEAA Udehts odgoR SR,
& AARD 1. Kim(2014) 9 Q7o) wa) i A, A5 o8 ok ASGEAA 7Y
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ABAA FAABHEN YT QA B AW2EARG QAFHAAL AGH G52
Zash ABAA Azs) 2 F At A7 $esthe SR AAe 500%, H%
QegHPA 7 F FNAAYOR L OSHE 500%2 AMHeE dssEa
e /19 118%2 A 7] BAGIA 24 4 &Rl fEol YNIEAL AL S
del DR/ U RRdl AEF ACE B} F% FEOE vwhon, d&TEA EHA
HEITh FY WEADOEE Off-ITS A% BE  ofelgd ALAS AW A3} 58 D 300
NYEe] WHAL FAUZ 19 /1% 600~8004  HOE WE $FOE oS AL Y AOE
28 WA AdeT gn BolAW, GANFAAG ARAGUATL A%
SA, A6 0% Bop AskguaAA FAY 2714, 28600 SRANAG He) Ao
of st SQAUE e BT WA 2 2R oldgel b Ao melth 20164
QetguAA Fel/19Ee] 5 AR BeAe 32 /F SEnEAt vE 939 AEE 1509
kel ofgl QNI A=A 48 HEE AE A ol 20094 mlwe] 618%2 MY ®E HE
STk WE AeE 48 Tl 3382 ¥4 Un 2 ushlx a}guq ololA 20049 o] 250t
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