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ABSTRACT

This study analyzed the effects of job style on job satisfaction and turnover intention of fashion

models, and the difference in the job style, job satisfaction and turnover intention by model activ-
ities period. Data was collected by surveying fashion models with more than 10 modeling experi-
ences, and 230 responses were used in the data analysis. The results of were as follows: First, the

job style of fashion models were classified into professional ability type, social relationship-focused

type, future-oriented type and body-boasting type. Job satisfaction was classified into satisfaction
with working conditions, satisfaction with model activities, and satisfaction with relationships.

Turnover intention was classified into intention to change jobs, and intention to quit modeling.

Second, being a professional ability type had a negative effect on satisfaction with working con-

ditions, whereas being a future-oriented type had a positive effect on it. The professional ability

type and social relationship-focused type had a positive effect on satisfaction with model activities,
and the social relationship-focused type had a positive effect on satisfaction with relationships.
Third, the future-oriented type and body-boasting type had a negative effect on the intention to

change jobs. The social relationship-focused type, future-oriented type and body-boasting type had

a negative effect on the intention to quit modeling. Fourth, there were significant differences in
the professional ability type, human relationship-focused type, body-boasting type, intention to

change jobs and intention to quit modeling by model activities period. Therefore, it is necessary

for domestic fashion models to have the appropriate attitude to develop features and competency

required for modeling projects and if improvements are made to enhance job satisfaction of fash-

ion models, the fashion modeling industry is expected to make further developments.

Key words: fashion model(#| A E9), job style(ZF+2EY), job satisfaction(F]FRHEE),

turnover intention(®] %] 2] %)
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AT FHA Lee & Lee(1997)% ATl 8 mdo] Bid AEH vH A4S HpE wHs
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JEE ARG AR JfAd vEes = oldA olmAZ wWskstal Py AFe o|v]A
5% 243 225 AEd oD JddE 2 23 st 1 ouE & Addstn AF] dwAEA AA
dlofstal AFAS & 24 F e A 2AdE 3 Aol ol FEIH
Folop atr BE 25 # L8] ¥ F e oA
A Agel Felsty] W s @y A4 2. WHRHO| HZTFYM AFAEY
sof ek wek ARGl Moy AF, FE
N9 olelA] 5¢ ERHOR TRy 1 uE HAELE AR FAGMC ARde, 22
Agde Wzt Pzt 49 @Km & e of WU AT oD WEE #d
Kim, 2008). S slof st EelelAl & ge A4S A Z=
HARY ] ool PHARYSe] AR T 4 I P2 dllof vk F2 AKE FE ZEZHL
gotm T2 AFREo] A= mBH g Euba & w5 eudd FHAstAY doldAe FES
o mwaty o9 e yAE Aol ofz} A9 A3 st} o]l ek FujAy To L /A 2 FyE
B35 So] wil WaEs] wRe] AR oo Foll sl = sjixol MY Hol HAH
A g2, B SO met 1 Ade) AgA e T A AR H7, 24, 222 £dsie o
g 5 b B 2EnT B 4 k(Yang, 2008).  —o L] SISINE AMEAES Aste) @
gao] A& viHo] 7ol wal Ao EdE W A oA E A&y I AEFS FEF 1
of gt fFoE Fo ¥xdFYe Aokdth &

- 149 -



!
86

=

9

=

3271A]

afjoF

3|

=

L

K

2~
T

F(duty)ol w
A amol
| el

goz BNy, AugZE AP e 7}

o)

s ol

L

=

A7}y T7HA
7HA] A (task) 2 F28EH A =H,

714l

SRR

il

°
el

3 Z
=

loF

=

Yang(2008) 2] 1ol A
o)

NRAl 5566% 39%

A2 9] el oA
b Az

ks
w

-l;q‘

=

Z

A
chimel A A7) 7e 7t el

o] oo

Auel 24 0 B4,

U

3}

2]

mr

4+
ol

oj

527FA19] Ao 7 Fx3}

=

T

67FA 5ol w
Kim(2002) €] Aol A = sjAdRde] 25 2e

7 -
1T

N

~
o

ofu

&5

}

-3

olxd &

ATk

o] dntstE of

Ao g omA|

s e

of

ojplem Hue] RE ItA F

ﬁo
e

gloj

=]
R

& 79}

=R

Z
i

P, AR ALS]- A

o]

2ok

TR

R
of

]

X

‘_AO

3
il

sfof Gt

Al
=

L
L

2ol

o

s

THTL kit

1
74

A
Hgel 4

L

\__

Hackman & Oldham(1975)¢] £71%
oloz zg-3tth

L

T

HA ot

°

&

"

. o

PN
=

7 =

eI tH(Kim & Yoo, 2002).

FAH F7AFAE 7

A~

)

—_
o

Bl

ol

JtH(Lee, 2009). $7]%ojo] 2

[e}

228 s

A

}

k<
pai

A2 o
G 9dE Aol o )

3}
=

2

3™ (Locke, 1976),

)

X wgozA A4 @

273 4AE 2

[¢

W, oW H77} 4% o

of

B

o4

Sl
t} Szlagyi & Wallace(1983) = AFEISHL

Q9] FelLh

0

j

- 150 -



Ao = yeiuth webs A3k Ao go] FobA

A

B 2 A
{5
Cook, & Wall,

0]
hid

W= A% (Warr,

Y oAl He

)

997
=

02 e EAE(Kim, 2011),
73

=
&} A1

=
o

A4 B % (Nobel, 2008), 7] Ao o

F3
oe A,

=
=

"

&< mAY, o)

3

(¢}

F Atk Kim(2013)

A g VHES} o) H 2w

19 (Cho & Jang, 2000:

A ARAAe) WAA

o] thH(Shin, 1988).

|
=

Lee, 2008),

"

Hlo

Jo

Gy
oh o

g

]

[e)
pis

Z N R RS

2ol 2

o

Ly
=

ER

=

<}

$o] el

of

I

o

i
=
s

.

ol

A

A
Rdlo] 7]

] Aol A

[¢)

=
=

ot A1A
o] Flom, o] B2 Edo]

7 2 A0 YEyt T
Yol A& R R FAAEHAI 23 o=

[e]
T

s

el

Jeon & Park(2006)2 d=3 &5

Zoll Aoz} &

ol

33137, Bae(2008)

AT

gL o

ofu

AAtst

1
=

2l

A=

1o

L

ok
T

~dl
<Jo
4
)
Jo
)

X
gl

ke

<

of
700

o] o4 A

=

o] 7hA = ook

] 2

?:]O

o~
I

7 faNE A

7F #kA 100~2009+

L=y
i

4572 ]

[e]

L

FATh Lee et al. (2010)
=y 22 57HA] AREA

o]

o

Klo
1H

B9 Ao} 8%

.

S

HAE ook

baet,

k9]

JE EE B HEoE

A Al

p

\__

[e]

=

]

=4

=z

FA 3 A

A Bl AT £7)H

A A2

JEg BYS INETA S A

s

ofu

- 151 -

Zo]tH(Gerhart, 1990). Lee(2013)¢] AFolA Ay



NRAl 5566% 39%

4

o
R}
ro 4o

4o ox d
> fo [»
oo o

e o
M
i

re
-
M
2
[N
=
20
2]
e
1o,
M X oo N 4

M

£

o

ui

=
[
Sufiu}
ne

o

o

b}

1o

bt

2. MEX| 7

B oQpel ARAE dHude ARiRy, HF
ColHelEe] B BY3 AAH S Bt

[o f

oo 2
fir o2 i

vl
2 TS AR Arsne 2w
)

Jeong(2001), Kim(2002), Kim(2006), Hwang

(IDFS) 47§ Frdto] 2P FHsAt A4
59 FEIN ARrede] #e 1929, 70
o w9 URPOE PASGOM, 72} 5L He
'S 5O Y B S 1HOE 3 54 87
E AER A0 AHRY BE oot
Kim(2002) ¢l ¢3¢} Kim(2006), Bae(2010) 59 <

2 ZARE 20139 9€ 10¢

>
—
(e}
o
. DD
(@)
1o
3
R

Zaetz=d AL, 7l LA AF B
sto] AAjskgith

B QTE $ 23070 AR BAAYL A8
1

T e L

Attt AR, A7y AFEATE AL
A (frequency analysis) 22 AW EUTH EA,
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FAR Q%M (principal component factor
analysis) # A Z= £ (reliability analysis) &2 7
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AstATh AA, HFAEYH AFPSHE G o] F e
T 7be] ##HAdE tF3AEA (multiple regression
analysis) &2 24314y, Bd 577k wE =}
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V. A7EL Y =2
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2 ZdEe] f BEd ole PARY Hu:s o
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25~304  wRke]  287%(66™), 30~354 W]kl
122%(287) 01 2m, 35A4 o]AFe] ARG %
3 W fldoh olE Fa ZYXAA SFsle 3
A olide] BdEe] F3] A5g A & & al‘zit}.
g 25w Algo] 126%(29%), L5
o] 422%(979), AEU Ehe] 16.1%(3798),
gt Edo] 248%(579), ekl Algto)idel 43%
(10%9) 2 Yebsth a2 20009H m)¥he] 66.1%
(152%) 2 7F @9k, 2000~3000%H © T 18.3%
(427), 3000~4000%+4 HI¥F 4.3%(10%), 4000~5000

{Table 1> Demographic characteristics of subjects

gkl wRE 52%(12%), 5000~60005+ W ¥k 2.6% (6

), 6000%FA oY 35%(8%) & UEtutth 5717
o

33 mwho] 37.0%(85%) & 7HA

d

ekl
~94

ﬂ

2k 20.0%(461),

Classification Frequency (number) Percentage (%)
Gender Male 81 35.2
Female 149 64.8
Marital status Married i 5
Single 222 96.5
15 to 20 age 30 13.0
20 to 25 age 106 46.1
Age 25 to 30 age 66 28.7
30 to 35 age 28 12.2
> 35 age 0 0.0
High school students 29 12.6
High school graduates 97 42.2
Education Junior college graduates 37 16.1
University graduates 57 24.8
Graduate school and over 10 4.3
{ 20million 152 66.1
20 to 30million 42 18.3
Annual income 30 to 40million 10 4.3
(won) 40 to 50million 12 5.2
50 to 60million 6 2.6
> 60mil 3.5
{ 3 years 85 37.0
3 to 5 years 46 20.0
Model activities 5 to 7 years 33 14.3
period 7 to 9 years 20 8.7
9 to 11 years 24 104
> 11 years 22 9.6
Total 230 100.0
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DAE BAE] flete] AWM B 3 AE o] 74, FHEAGAAM Y &F, 5 2UE,
He PASAT BYAS 2ARHe Bd AZs  BY 8F% 59 WEe TIsT ool =z 59
A3, 290w Kaiser A7F3H7 9+ Varimax %] Flolgt stk 2% 2+ AKARske] AAL A5
7 AE o] FAR SRIEAES AHAHeH, A, FE% A, Bl digh ARsA Q14
A L0017, 2917 050149 445 FET o et T2E9 EAEAY 45 2337 =Y
HER ate 29& EESSATh A YA E ste AEE EFSL Ao ATBA FAF ol
Cronbach’s a AlFE AH&3S 3, Cronbach’s oAl st3ith 29l 32 EdEFel g A, BY
7F 060173 A AFH=7F Aok Ao o, B 3o =Fo] He A4F5 3 AvaS
Sol WgoEa Rd FEORE FRI 4ol
D) A%zete o) mlgE FHlshs AEE TP glol WA
AR AT gl % (98802 1Y, ok atArh 29l 4= A, teloE F9 &
U B LARNS HAF A3 (Table Dot T WA UL FHA o, 2L A8 T
Zro] 47 S9lo] EE2HYTE 29l 18 e =Y of tgt W&o AANE 7HFAY HAEE =%
o oA, A WS txpo|y wE REZA S FAHA AA A G el st ol
{Table 2> Factor analysis and reliability analysis on job style
Factor Items Components
1 2 3 4
Values having one's ability recognized .82 26 .05 -.05
Values audience’s response and designer’s satisfaction 76 24 -01 .02
Pr(;f;shstiinal Wants to have my value recognized as a model. 71 31 -.06 17
type Loves model activities in famous collections .70 21 -.19 .27
Values high level of wage .68 -.06 20 -28
Loves many model activities such as fashion shows and shootings .66 17 -.20 27
Values relationship with agency. 14 .86 .04 .02
Human Values relationship with seniors and juniors .16 .80 -.08 17
relationship-foc Values social recognition of models 19 73 17 15
used type Values relationship with colleagues 32 71 -.07 17
Makes efforts to retain personality as a model 17 64 26 .06
Model activities have stability and future -.10 -.04 75 11
Future Can live on income from modeling activities alone .02 -.07 71 .16
-oriented type Model certificate helps modeling activities. =11 13 61 14
Receives professional education which helps modeling activities .09 33 .56 -.05
Makes efforts to cultivate body with plastic surgery and diet .30 -.05 .06 68
Body Values efforts more than congenital physique -13 .09 .05 64
-boasting type Does not hesitate wearing revealing clothes as a model 04 17 28 61
Practices stage expressions behind the curtain 14 35 16 55
Eigenvalue 3.52 3.41 2.10 1.96
Accumulated variance % 18.54 | 3648 | 4751 | 57.81
Cronbach’s a .845 .856 .636 .614
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AR HPrrtele] ARHEE W oo vAE
2219 & WMEFL 5781%A2H, Cronbach’s a5 7t oo RAEAE AAIS A (Table 3>3% o] 3
0601422 Yeht A= Eeket FEolqlT A Qo] =EFHATY 89 1 RUEAN EFsle
GEAZE 272D, 2AE dFF =98, 294
2 AFVEE W oA GelEel e BEPEE FAEe o)
ARG FEmErE £ (3RO EA oE SEZA BELE SRY. 29 2& FAES] vk
{Table 3> Factor analysis and reliability analysis on job satisfaction
Components
Factor Items
1 2 3
I am satisfied with working hours as a model 82 .05 -.03
I am satisfied with working conditions as a model 79 -.02 17
Satisfaction I am satisfied with my schedule 77 28 | -4
with working — -
. I am satisfied with my workload 75 28 .08
conditions
I am satisfied with my wage. 60 -.14 29
I am satisfied with the quality of collections and events 51 -.02 31
Audience’s response makes me feel rewarded .05 .80 23
Satisfaction I feel satisfied when my value as a model is recognized -.06 76 13
with model I am satisfied with dress style as a model. 12 71 04
activities I am satisfied with my work as my competency is recognized as a
27 64 A1
model
Satisfaction I am satisfied with relationship with my agency .29 .05 .79
with I am satisfied with relationship with my colleagues 04 44 73
relationship I am satisfied with relationship with my seniors and juniors 05 44 71
Eigenvalue 3.25 2.71 2.13
Accumulated variance % 25.00 45.86 62.20
Cronbach’s a 825 783 784
{Table 4> Factor and reliability analysis on turnover intention
Components
Factor Items
1 2
I'd like to quit modeling and work in production, planning and 90 02
management areas ’ ’
Intention t A . .
nen 10g © I'd like to reduce modeling activities and work as an educator of a model
change jobs ) .88 07
academy or professional model school
I hope to work as a freelancer 51 49
Intention to I have thought about quitting fashion model work 03 87
quit modeling I'll quit model work if working conditions become worse than now 07 82
Eigenvalue 1.84 1.68
Accumulated variance % 36.86 70.46
Cronbach’s a 707 681

- 155 -



39k

M 25667

5

1

[e]
R

Bd 29 71X

A
el
€
°]
X
-
o
B
X
\3_11
E

T B

.519
.000
.055
768

.646
1.928
295
5.667%%*
.092

4.295%%*

041
273
123
019

.000
.000
242
929

4.756%**
4.751%%*
1174
-.089
11.643%**
171

.289
.288
071
-.005

- 156 -

.000
.983
.000
.256

021
1.139
11.525%**
170

-4.185"**
5.224%**

-.254
.001
317
.069

A e T - =
NrT o w a: R o R BN N . e =
O O S B - T 2 |
! X " +— - o=
I R L 5
& ﬂ%gm%w_oEﬂmnﬂaom%mﬂw}r?% E
3 M e X oa T P Nl MY =
i ow 9P o =, K o= B & = B Q, Aro oM = -
é.ﬁmm%mﬂ%wx/wlﬂ@%ﬂﬂmm%&wﬂvii&.wﬂ =
= = o n MR o o g
uﬂn_.mmzﬂ.&W?%mﬂmﬂﬂ)w+ﬁlﬂﬂw}ﬂﬁ 2
doo XM My Yo e 3 g W e BT ks
W o W H o &m e BE R X ﬂmﬁ 15 _ﬂl e} |«
oyl ﬂl 2 oy . omg R 1] w&o ‘..AFE =3 ) /m‘\ol o) 0 L;o ol 1r- T ]
™ T oo B L o Y o T 2 B F g o 3
P H p T Es T T Ty g s N
drg T iR EnywEQR R 2 s s |
TR TR T N GG po N o T g
m:%_ﬁro,u_/ﬁwﬂ%ﬂ%%ha.wﬁ%%+Eﬂ% E
o <X — = . ~ —_—
ﬁwﬂmrﬂm%%%@ﬂmAﬂ_wmw%@ﬁ@%%a o o
N| T o= N om o K LM oE o 5 3 B
n dr JL T &A k) W k) Mur_ o . & =) 8 \O) O_M o ‘.Mrﬂo nm +~
MoMo - —H oW E MRy T = B of X° g3
™R OB M A E o o To HENT W ST FEO =
o W o B W OB O W OE T R W N R W T R No ek &
s |
D]
- = T O T OB R o %R o)’ ol
%m Wch.ﬂWLmHlmLo»&oi e
TS Wew wmw Jd® = o x|
o K ° Eo Al =0 o w_mu No o] LH 114 c |E
S w = N o B owp ~ i s |ég
S5 AW«%LWOMJ Mo X KIr N g (B
(o — - = S
- e N R - G ) =)
B T R — ) o S _”__l S © B 2| -
N 2o 3 ,me;otﬂnﬁo Ui © =
o.#A HH nﬂi < oW | Whm = Kl H o [ L8
Ny S ey L _ N R
S b S I~ o B c |8
DA Mo T ool 5 g O — B s oll — S |2
& A W~ 2 do R = W i ° o |2 Q,
6& _cJﬂuﬂmzﬂcT%m _N:_ 3 s |8
) < 1H o — = 0 7]
% RGN T T - B & 3 8
= O - D D T
X [l — . = " - 5
o O o oy FE g B o T oo MO = or B0 ° mW
s Emﬂmﬁﬂaa@gemm %Mm.._% =y 30 & 3|g*
o 2 o m B N oo X o] Ak = = g et
A R U BN e e N« N 1T by
—_— — =" Mo B om 8RR | = ] ) °
OL\LI OHLOL]O]EO < O o~ <4 K ) =
A o Epd X HMETE Fo o 3
W E S T R PE S = S =
N wol X o T T T W o3 C £

ge BEEE 24se] Qo] WA BEEe

type
Human relationship

-focused type

Professional ability
Body-boasting type

Future-oriented type



ks

o,

3t Kim(2006) 9] Aol A 3

S

3 #a

=

o)

WA R

uﬂé]—

=

Els

Jeon & Park(2006)¢] A5 A9} H]S:g

}

o

pid

HA=

S

< PGy

%c}:

Bo

1

At A

=R
T

Ujo

Np
!

1H o7} oA )

AoER AR o] g vt
o)t

=

o, 53 v A o] A A A
31

b

3

ol =&

q

A

].

700
i

(0]

11
K

700

O
)
=

EH/EE@Q] 1}“?‘.}_\_5]'%_]0] o];g'g]l;__oﬂ D]

AtO]

B
Jo

)|

i

E
=)

9.416,

Aol7t ey, FAdow
5

3}
=

©

=z

3L

tel ANOVA

o

]

2

[e)
2.490, X.05),

&}7]

A
~

J

T
a@el o =skth 18ER

}

k<
o

e}

1w

9]

[e]

Fdth 1 A3 (Table 73 7Fo]
T

QEEEE S
F(F=2909, ££.05), AAAAF(F

kol A

°

=]

=

Al
g3l

HHE = (F=2843, 1X.05), EHAZ & (F
A

ulRkel A 7HE %

2K.001) el A
Ao,

=
=
°]

BEES
957
(5=-.229,

[S)
(6=-.155, t=-2.508,

-

5}

oz gtk A EAE ABA

[<]

| AT

o] 2f =] gF

1

A

=413, t=-6.982, ».001),
A

F4 (6

[s]

FATK Table 6).

HaA SAE,

1
o2 A]

R

I3

[e)
A (L=-183, t=-3.084, pX0D)°] F()HYA F&=

=-238, t=-3.850, »<.001)F wH=A

AL RS FEHQLE
t=-3.704, pX.001),

A7
9)

il

A
ol

216
.000
.000
013

-1.242

-3.850%**
-3.704%%*
-2.508*
9.0947%**
139

Intention to quit modeling

-.077
-.238
-.229
-.155

148
.664
.000
.002

-1.450
-1.435
-6.9827%**
-3.084%**
15.139%**
2212
- 157 -

Intention to change jobs

-.086
-.026
-413
-.183

Dependent variable

Independent variable
Future-oriented type

Professional ability type
Body-boasting type

FAY vl A @A o)

[e)
Human relationship-focused type

Al

(Table 6 Effect of fashion models’ job style on turnover intention

*pC 05, **# <01, <001

=
S5



39k

M 25667

oj¢t Wil 3 wwke] &

Wb $%E7]70] 794 o

ol A

)2)1-

o] 11d o]

)]

Y d olglel o

5 ©

%]—E

ZAMZ

o

kol ¢

3

CREERE

wel

5~7d mwkt 7~94d 7|

EAAHA ]

9k 11 o] /gellA

Bdgo] AL AAE 7HEH

AU dddh olek gl 11d ol

Ebstth wekd BE7)17ke] 7~99 Bk 119 o4

B
=

of
7L

o|J
N

Aze oux

It} o] Aol

[e]
PR

A Gl A 3d H]

B

4

=
=

(Table 7> The differences in job attitude, job satisfaction and turnover intention by model activities period

*
* * * *
[aN] o~ [aN] <t o~
. = © [ =4 re) o~ N L *5
o~ — o~ — — — o~ M“.
[aN] Lo
o0 () <t oo — <t O
-~ oxlal B x 0 &~ o~ © © < <
— = N
>_%__ — ~ o0 o — o0 — Yo} Yo}
PEIslE | = | R Bl T | S| S |[®ER
< ~H [aN] o [aN] ~H o [aN] o
(] <o) o~ oo o <t — <t o
3.3 8 S 2 o < & © o~ o >
= N
m%__ o o [a2) [3p] <H <A [ap] N mw o
R o = e T T I Ao B S s I
<t ~f o o [aN] o o [aN] o «©
© N — > o) o)) » = —
> 2|3 S e ) ! &~ % & < &~
- N —
Q
t%__ [« N Lo o N (a2 o e L
- PElsl® el Q| 2 (R s ] S| BB S
<t <t o o [aN] <t o o [ap)
sgls|s|=r|lg|=|8|x |85
2™ — —
o
I e o T s BT S = A I R I = R =
<t <t N [3e] N <t o N o
o
D — D — ~H N =} Lo (o] S
=
w o, S|ln| @ = &~ ) © s} =) 3 >
arg=r} —
Q
t%__ (=) [ee} o — D N o0 [ [
w2Elslxgl 2| = |8g 3| 2| @ [Baols g
~H sl N [ap) [aN] [32) o [aN] N
co gl =8| |e|s|a8|g]=
M) wn 3 4 A g . ] . B ;
O 0 —
il
xQ D <t (] Lo (o)) ~t [de} N
CE |SS o = S = 2| & & | 2% o
N ~H sl N [ap] [aN] (32 o [aN] N
! o)
0
Z 2 - o 2la oo 00 =
= < 413 00 s LlE 3= = S o
9
° S als g BEE|lBE LB 2 = Sae!
@ S > - el [$] -
RS o) 7] > < Q
=S o|lE 7| C ol 0|8 §|EB|E 8o ol ®
- S a3 g|3als al8 8898 E|S82 =
Sl ol n 52 58 s a8 .8 ol § =
o S22 Blo2T 29 3} O S| g2 S ©
e 3 3|5 S I R R B S R I
< @« S 9|2 g o S|l gla oS S 9
Q ] T O g Q [ QY et P Q
" (=) = o | = o m
= |3 - | = o
=] IS} g e M T 5| ® & ® 3} r=t
2 & 5 n gD %) = RS
< T =
O
n —
.S S B
© 8 > .S
Q = Q o =
o > o S o s
@
= =]
5 =
0

*X.05, *** X001, a, b, ¢ scheffé HEAIH(a)bye).

- 158 -



ol

4r
<

JI
il
o

of

4o
bl

Ta9e] #A ¢

NERES)

o
e
oM
oju
ojn

HH

Ar

7~9d w113 o)At

#atel Uehstth 182 857

L
T

AL, BHARA 9] ol A

oA 7HE =2

3

3

ojn

il

A

olJ
i

[<]

AR FA

&3,

] A

3}
=

A% A AU o) FdE

of
-

B

AR g2 TR

3%, o]uA]

ool whet Wake A,

=
=2

7 ol 7}

o &

o

3}
=

o EPHoE 4P

rds

L
L

HA 2D G A A

Els

9 2Fo dA AEel oHE Eos v o

o

N

oj

o|J

Algel A(+) AR

2(:1]0

A FAEel A+)

AN THEE 4

D

Fa, A zae] 4

A

*

7 & dFsEy

<4

1o} £g0] @ Zolh

o]

SR CEEPY

1 gigieh b

3|

Hlo

of

Z_—]'O

AA A Gl ()

9e 2FEE ao}

<

A

3
r

=gol} g ust 1

AA

Jol 22U A e

B
=

N
B

o

ofu

W oARE A §e

AolT,

S04 e Anen AR,

- 159 -



NRAl 5566% 39%

i
rhu
i
o
fiu
e
re
-4
o
>
e
o ot i
O>’ =t (|
L =
o
2 g
)
ofs 1o
N2
— oft X

ey
il
rlo
kg

o
=)
I
p‘g
R
i
&
&
>

-

R SR
R
r

i
Ja L
[
ku)
ne,
o
N
e
i)
rob E.} ol
5o, o
o
2 o
E=)
Ea S )

= 5o da ol
oft
N

ot 4y 2
[e]

ko rIr
-4
oy
\r
=

o
je2)
mlo N
kel
ins

r,
d
4 e
1o
=
-3
o
o
i
e
of
oX

k)
i)
ox
1o,
)
e

R

e e
o re g

N
N
o

as)
2
(o3
o,
)
=
sl
)
lo,
0,
LS S

4 wf
£ oXx

)
)

o ol o
P‘L
Rl
B
2o
o
e,
lo,
ik
offt
Jot e
oX.

1

References

Bae, J. H. (2008). Empirical study on effecting factors
of job satistaction: Focused on Seoul regional cred-
it Union Employees., Unpublished master’s thesis,
Korea aerospace university, Goyang-si.

Bae, S. Y. (2010). Comparative analysis and prospects of
curriculums in fashion model majors, Unpublished
master’s thesis, Dongduk Women's University, Seoul.

Cho, H. J., & Jang, H. J. (2000). A study on the job
satisfaction of the employees in travel agencies.
The Korea Academic Society of Tourism and
Leisure, 12(2), 85-105.

Craik, J. (1994). The face of fashion: Cultural studies in
fashion. New York: Routledge.

Faraji, O., Valiee, S., Moridi, G., Ramazani, A. A., &
Rezaei, F. M. (2012). Relationship between job
characteristic and job stress in nurses of Kurdistan
University of Medical Sciences educational hospi-
tals. Jranian Journal of Nursing Research, 7(25),
54-63.

Gerhart, B. (1990). Voluntary turnover and alternative
job opportunities. Journal of Applied Psychology,
75(5), 467-476.

Hackman, J. R, & Oldham, G. R. (1975). Development
of the job diagnostic survey. Journal of Applied
psychology, 60(2), 159-170.

Hwang, H. M. (1999). /m a fashion show producer.
Seoul: Book Publishin Jungju.

Hwang, Y. J. (2011). Job satistactions of elementary
school  teachers, Unpublished master’'s thesis,
Kyungnam University, Changwon-si.

Jang, J. G. (2008). Analysing the Korea fashion model-
ling agency industry, Unpublished master’s thesis,
Dankook University, Yongin-si.

Jeon, J. W., & Park, M. S. (2006). A test of causal
model for motivation for job performance, job sat-
isfaction and psychological well-being of the elderly.
The Korean Gerontological Society, 26(3), 524-545.

Jeong, H. W. (2001). Research on the influence of job
characteristics and social network on career suc-
cess: Moderating effect of organizational demo-
graphic  variables. Unpublished master's thesis,
Hongik University, Seoul.

Jung, Y. S., Park, J. Y., Sohn, Y. W., & Hua, Y. J.
(2013). The influence of work values on the em-
ployees’ organizational commitment: The mediating
effect of work engagement and job satisfaction and
the moderating effect of person-organization fit.
The Korean Journal of Industrial and Organiza-
tional Psychology, 26(4), 507-532.

Kim, D. S. (2002). Model Seoul: Minumsa Publishing
Group.

Kim, G. J. (2011). A study of factors influencing job
satistaction of workers with disabilities., Unpubli-
shed master’s thesis, Inje University, Gimhae-si

Kim, I. (2006). The influence of fashion modelss per-
sonality and job stres causes to turnover intention,
Unpublished master’s thesis, Honam University,
Gwangju.

Kim, J. H. (2013). The effect of jpb satistaction on
turnover intention of hotel employees: Focus on
economic job satistaction. Unpublished master’s
thesis, Hanyang University, Seoul.

Kim, J. W. (2002). Fashion model types and job attitude
analysis. Research Review Kyungil University, 16,
391-406.

Kim, M. H, & Kim, S. H. (2008). A study on the
change of fashion model's image with the changes
of the times. 7he costume culture association,
16(4), 735-747.

Kim, S. W., & Yoo, H. J. (2002). Behavioral determi-
nants of job satisfaction and turnover intention: A
GLM and GEE Estimation of National Sample
Data in Korea. Korean Journal of Sociology, 36(1),
51-81.

Kim, T. Y. (2011). The effect of service quality of edu-
cation on student’s satisfaction and loyalty in the
department of fashion model Unpublished master’s
thesis, Chung-Ang University, Seoul.

Ko, S. I. & Hahn, J. H. (2005). Multi-dimemsional
structure of motivation. Korean Academic Society
Of Business Administration, 34(5), 1339-1363.

Lawler, E. E. (1983). Satistaction and behavior. New

- 160 -



York: McGrawHIill.

Lee, H J., & Lee, Y. S. (1997). Fashion business
dictionary, Seoul: Kayohakyongusa.

Lee, J. S. (2009). Science of public administration dic-
tionary, Seoul: Dae Young co.

Lee, S. G., Lee, D. J, Kim, D. Y., Nam, Y. J., & Jeong,
J. G. (2010). A study on the relationship between
job characteristics and job satisfaction by employ-
ment types. Journal of Digital Convergence, 84),
83-95.

Lee, S. S. (2013). Work effects of job satistaction and
turnover of the balance of life for new employees-
Chief of the moderating effect of trans formational
leadership style. Unpublished master’s thesis, Korea
University, Seoul.

Lee, Y. J. (1997). Idealized body, the body beautiful for
desperate struggle. Social criticism, 17, 10-30.

Lee, Y. M. (2008). Facet-based and facet-only job sat-
isfaction Measures In Korea. Korean Academy of
Human Resource Management, 15(4), 147-185.

Locke, E. A. (1976). The nature and causes of job
satistaction, In M D. Dunnette(Ed.). Handbook of
industrial and organizational psychology, Chicago:
Rand McNally.

Nobel, C. H. (2008). The influence of job security on
field sales manager satisfaction: Exploring frontline
tensions. Journal of Personal Selling and Sales
Management, 28(3), 247-261.

Shin, C. U. (1988). Organizational behavior, Seoul: Moon-
youngsa.

Szilagyi, A. D., & Wallace, M. J. (1983). Organizational
behavior and performance, USA: Scott, Forman
and Company.

Winters, A. A., & Goodman, S. (1978). Fashion sales
promotion. London: Fairchild Books

Warr, P, Cook, J., & Wall, T. (1979). Scales for the
measurement of some work attitudes and aspects
of psychological well being. Journal of occupational
psychology, 52X2), 129-148.

Yang, U. S. (2008). A study on the jb performance
competency of fashion models, Unpublished mas-
ter's thesis, Hoseo University, Asan-si.

- 161 -



	패션모델의 직무스타일이 직무만족도 및 이직의도에 미치는 영향
	ABSTRACT
	Ⅰ. 서론
	Ⅱ. 이론적 배경
	Ⅲ. 연구방법 및 절차
	Ⅳ. 연구결과 및 논의
	Ⅴ. 결론 및 제언
	References


